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A BRIEF HISTORY OF THE CHURCH OF THE GOOD SHEPHERD 


In July, 1875, it is recorded that an Episcopal Sunday School met at the Ohio University Chapel. Shortly 
thereafter the Episcopal Mite Society was organized, and the Rev. Mr. Haskins of Brooklyn, New York, 
preached at a 10:30 a.m. service at the same college chapel, presumably the first Episcopal service held 
in Athens. That year, 1875, also marked the beginning of the Diocese of Southern Ohio under the 
Episcopate of the Rt. Rev. Thomas Augustus Jaggar, first elected bishop. Regular services were held at 
different intervals until 1881, and then suspended until after the turn of the century. 

On April 16, 1907, the Hocking Valley Mission was formed. Athens at that time was the smallest of 
three small metropolitan centers in the Hocking Valley; the others being Logan and Nelsonville. The 
Episcopal mission, along with Good Shepherd, included St. Paul's Logan; Epiphany, Nelsonville; Trinity, 
McArthur; and S1. David's, Jackson (now defunct). The worshipping Episcopal community in Wellston 
elected to join with the mission in Jackson since it seemed to have more of a future than the Athens 
Church. 

For the following fifty years Good Shepherd mission was served by priests-in-charge, some staying for 
brief periods of a year or two, others for longer spans of time. Eleven different clergy were responsible 
for the spiritual leadership of the mission until it assumed parish status in 1958. 

After meeting in various locales such as the Presbyterian Church; the basement of Carnegie Hall, now the 
School of Journalism; and the Ohio University Fine Arts Building, later known as "Music Hall," the first 
church building was constructed at East State and Carpenter Streets where the Prokos Rentals now sits. 
Purchase of the land, at a cost of $2000, was made on June 5, 1913, but the cornerstone was not placed 
until four years later on May 27, 1917. The church was officially dedicated in October, 1920, by Bishops 
Vincent and Reese. The Athens Messenger reported "the church was beautifully decorated with colorful 
fall flowers for the occasion, and a quartet closed the service with an appropriate vocal selection." Good 
Shepherd was said to be "one of the finest small structures in the city." 

In the early 1950s with the support of Bishop Henry Hobson, and the assistance of a diocesan-wide 
college building fund, money was raised to relocate and construct the present building on University 
Terrace in order to develop a parish-based ministry. Bishop Hobson laid the corner stone of the "new 
church" on November 2, 1952, and six years later Good Shepherd was admitted as a parish into union 
with the Diocese of Southern Ohio. The Rev. Phil Porter thus became the first rector that year. 

Five other rectors have served the church since then. The Rev, William Black, VII Bishop of Southern 
Ohio, had tenure from 1962 to 1973, The Rev. E. F. Michael Morgan served from 1979 to 2002. After a 
two and a half year interim, the Vestry extended a call on behalf of Good Shepherd to the Rev. R. 
William Carroll, who was serving as a visiting assistant professor of systematic theology at the 
University of the South in Sewanee, Tennessee. Fr Carroll arrived in Athens in May 2006. As of this 
annual meeting, he has been serving as our Rector for eight months. 

In recent years the church has developed a special ministry to international students. Good Shepherd has 
also fostered many vocations to the ordained ministry. Two deacons, and several seminarians have been 
sponsored by the parish within the past decade, including our current seminarians T. 1. Azar and Leslie 
Flemming. In addition, several curates, assistants, and associated clergy have been thoroughly integrated 
into the on-going life of the parish. In 2007, as Good Shepherd celebrates the first hundred years of the 
Hocking Valley Mission, much has changed. The Good News has not. Building on the faithful ministry 
of generations who have gone before, let us pray for the grace to move forward in another century of 
mission. May we put our trust in God and be filled with hope and love. 
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CHURCH OF THE GOOD SHEPHERD 

First Prayerbook Service - July 1875 


Established April 16, 1907, as the Hocking Valley Mission 

Parish: Diocese of Southern Ohio - 1958 


Member: Hocking Valley Deanery - January, 1992 


CLERGY REGISTER 


PRA YERBOOK SERVICES IN ATHENS 


The Rev. Mr. Haskins 
The Rev. J. N. Lee 
The Rev. Charles D. Barbour 
The Rev. Mr. Rambo 

The Rev. Alfred W. Buckland 
The Rev. Alfred J. Wilder 
The Rev. Willard D. Stires 
The Rev. C. B. Plummer 
The Rev. Arthur H. Marshall 
The Rev. Brinley Abbott 
The Rev. E. B. Pielow 
The Rev. Lloyd Willis Clarke 
The Rev. Robert G. Purrington 
The Rev. Sydney G. Browne 
The Rev. Phil Porter, Jr. 
The Rev. Michael Jupin 

The Rev. Phil Porter, Jr. 
The Rev. Pitt Sawyer Willand 
The Rev. William Grant Black 
The Rev. Phillip Edward McNairy 
The Rev. E. F. \1ichael Morgan 
The Rev. R William Carroll 

The Rev. Rollin Polk 
The Rev. Fredrick Wells 
The Rev. Roma Alvah King, Jr. 
The Rev. Edward Archer Daugherty 
The Rev. Robert Hughes 
The Rev. Arthur L. Savage, Jr. 
The Rev. Felix Obayan 
The Rev. Canon John Ogundimite 
The Rev. Katharin L. Foster 
The Rev. David A. duPlantier 

PRIESTS IN CHARGE 
(Hocking Valley Mission) 

RECTORS 

ASSISTING CLERGY 

July, 1875 
]876-1878 
1878-1880 
1880-1881 

1907-1911 
1911-1916 
1916-1919 
1919-1920 
1921-1924 
1924-1925 
1925-1930 
1931-1937 
1938-1944 
1945-1949 
1949-1958 
2003-2006 

1958 
1958-1961 
1962-1973 
1973-1978 
1979-2002 

2006 - present 

1947 
1960-1962 
1963-1974 
1965-1968 
1969-1972 
1978-1998 
1980-1983 
1989-1992 
1991-1995 
1993-1994 
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CHURCH OF THE GOOD SHEPHERD 


ANNUAL PARISH MEETING 


January 28, 2007 


I. Opening Prayer: 

II. Acceptance of Minutes of the 2006 Annual :\1eeting 

Ill. Elections: Report ofNominating Committee* 

IV. Stewardship Report & Presentation of the Budget for 2007 

V. Discussion of Lay Ministry 

VI. Closing Prayer 

* Note: Per our by-laws "additional nominations for any position on the Nominating Slate, with consent 
of the nominee, shall be allowed from the floor of the annual meeting." 

Good Shepherd's Mission Statement and Goals 


The Mission of the Church of the Good Shepherd is 

to know and/ollow Christ in loving service to the campus, the community, and the world. 

Goals 

r. 	 Continue to build upon a strong heritage of worship and music that is 
eucharistically and prayer book centered and which strongly involves the laity. 

II. 	 Raise up and strengthen vestry and other lay ministers who can provide consistent 
and visionary leadership and assist the parish in understanding and responding to 
conflict. 

III. 	 Learn about and foster financial stewardship especially as it pertains to the 
monetary requirements of a full time priest and other personnel, and to addressing 
the needs and use of our physical plant. 

IV. 	 Continue to encourage and support individual and small group ministry in the 
community, and establish and sponsor new programs. 

V. 	 Develop programs and worship for the congregation designed to attract young 
families, their children, college students and other underserved groups; where 
possible we will work cooperatively with other churches. 
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2006 Annual Meeting Minutes 
January 22, 2006 

Attendance: Bruce Ergood, Richard Dean, Phyllis Dean, Jody Smith, Curtis Sherman, Terese E. 
Sherman, Dana Carlson, Jeanne Wells, Anne Braxton, Jack Flemming, Jean Thomas, Reid Sinclair, 
Connie De'Berardinis, Joan Waldron, Joanne Larson, Jane Forrest Redfern, Rachael Adeyanju, Matthew 
Adeyanju, Marsha Reilly, Ann C. Shelly, Judith Grant, TJ. Luce, Sandy Oney, Kathleen Sullivan, Jamie 
Tevis, Steven Steward, Richard Carlson, Ilona Carlson, Alex Buckley, Doris Green, Ruth Cox, Deb 
Hillard, Larry Larson, Betty Larson, Jane Ergood, June Wieman, Ted Foster, Anthony De'Berardinis, 
Bob Shelly. 

The Annual Meeting Reports brochure and Parish Directory were distributed. After some 
announcements Bob Shelly opened the meeting at 11:55 a.m. with the prayer For the Parish. Thirty-nine 
members of the parish were present. 

With applause, paper weights, and appreciation by all, leaving Vestry members Alex Buckley and 
Matthew Adeyanju were recognized. 

Acceptance of the 2005 Annual Meeting minutes was moved by Anne Braxton and Jeanne Wells 
seconded. With no one opposed, the minutes were accepted as presented. 

The Report of the Nominating Committee was presented by Matthew Adeyanju. The Election Slate 
for 2006 was as follows: 

Senior Warden: Robert Shelly (one year term) 
J unior Warden: Curtis Sherman (one year term) 
Secretary: Ted Foster (one year term) 
Treasurer: Jack Flemming (one year term) 

Coll/Univ Representative: (none selected*) (one year term) 
* Laura Sojka was nominated from the floor by Phyllis Dean and seconded by Ann Shelly and 

was approved with no opposition. If Laura is unable to fill the position again this year, the Vestry 
will appoint someone. 

Vestry: Phyllis Dean (Term expires 2009) 
Vestry: Ann Rathbun (Term expires 2009) 
Vestry: Jane Forrest Redfern (Term expires 2009) 
Vestry: Kathleen Sullivan (Term expires 2009) 

Delegates to the Convention: Ann Shelly and Richard Carlson 
Alternates: T. J. Luce and Gifford Doxsee 

Richard Dean moved and Jean Thomas seconded that the report be accepted as presented. The motion 
passed unanimously. 

Jack Flemming presented the Stewardship Report prepared by AI Topping. Jack noted the increased 
generosity of the parish is gratifying, the fewer pledging units is alarming. The total pledged last year 
with 79 pledges was $122,728 and with this year with 68 pledges is $126,102. The average pledge last 
year was around $1,650, this year around $1,850. Referring to the five-year plan (last page of meeting 
brochure) the question is how we are going to be able to afford a full-time rector. We need around 
$240,000 per year and we tend to get the shortfall from the endowment. The current budget takes about 
7.5% from the endowment; it cannot sustain more than 5%. Though the average amount of a given 
pledge exceeds our plan goal, the number of pledge units is not keeping up. If this pattern continues we 
will be in serious trouble. 

Jack Flemming next presented the Treasurer's Report. Jack described the budget (in brochure) and 
explained some of the notes. Some budget lines had been consolidated (at Michael Jupin's suggestion). 
The search fund is near $15,000 and will never reach an 'actual' balance of $25,000 because the funds 
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are being used; however we still need to raise $25,000 in total for this purpose. Bruce Ergood asked 
about whither the housing allowance. Jack and Bob explained how housing is part of the total stipend 
figure, different parts are negotiated, some are taxable some are not, so the parts will be negotiated later 
and may pulled back apart. Bruce also asked why pass thru accounts figures are considered as 'budget' 
figures. Jack explained that the accounts are a tool to receive and distribute money for IRS purposes and 
to let the public know these are outreach programs the parish supports; the figures are based from past 
history. 

Calling Committee -- Bob Shelly reported that the committee is out visiting this weekend, and for the 
next two weekends. Around the end of February the committee will present to the Vestry one name. 
This candidate will then meet with the Vestry and Calling Committee here in Athens. This will not be an 
open meeting. Some asked why closed and why others are not able hear or meet the candidate. Bob 
explained this is the current tradition for priests (election of bishops not the same) and you will have to 
trust the Calling Committee and Vestry. A discussion ensued generally supporting leaving it up to the 
Calling Committee and Vestry. Bob asked for our prayers in the selection process, noting that we might 
know the name of our next priest by the time Lent begins but is doubtful the priest will be in place by 
Easter. 

Health Ministry -- Bob Shelly read the Health Ministry report which did not reach the office before 
printing time. Jack Flemming moved to include the report in full with this year's minutes (reproduced 
below). This motion was seconded by Anne Braxton and all approved. 

Bob also pointed out that the Shawl Ministry has provided 140 shawls to individuals and organizations 
and wanted us to collectively recognize this amazing contribution. 

There being no other business the meet adjourned at 12.36 p.m. with the Lord's Prayer. 

Respectfully submitted, 
Ted Foster 

Secretary of the Vestry 
Parish Health Committee Report 

2005 

Mission of Health Ministry - The Health Ministry Team of the Church of the Good Shepherd seeks to 
follow the healing ministry of Jesus Christ by promoting wholeness of body, mind and spirit through 
programs of prayer, service and support, to individuals, the parish, and the larger community. 

Because of the chairperson's absence, and work in Honduras after 3/3005, the Parish Health Committee 
did not continue to regularly meet as a committee after that time. However, members continue to 
communicate informally to visit both nursing homes and sick members and provide personal, prayer or 
social assistance. In addition, PB clinics and supervision have continued after church on a monthly basis. 

Retreats sponsored by the Episcopal Retirement Homes and Parish Health groups have been attended by 
several committee members and found to be very supportive spiritually; it is hoped this will continue. 
However, there was no program support from Parish Health Ministry last year, despite their requirements 
for participation, data and records, etc. This raised questions about the advisability and or necessity of 
formal affiliation, and this was discussed with our interim priest, Michael Jupin. It was concluded that 
formal affiliation was not necessary, because of 1) the support of several religious persons and groups for 
visitation and 2) the experience and competence of parish members. However this needs to be fully 
discussed with committee. 

One goal, which was to implement a Parish Directory with photographs, was begun but not completed 
post 2/2005. The major difficulty has been finding a date which did not conflict with the University 
calendar or other commitments of the company photographer. 

Respectfully submitted, 1/2212006 
By Jane Ergood, for the committee 
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Rector's Report 
2006 

Lord Jesus Christ, you stretched out your arms oj love on the hard wood oj the cross that everyone might 
come within the reach ojyour saving embrace: So clothe us in your Spirit that we, reaching jorth our 
hands in love, may bring those who do not know you to the knowledge and love ojyou; jar the honor oj 
your Name. Amen. 

Allow me to begin with a huge "Thank you." In May, we will celebrate the first full year of our 
partnership in ministry. It is a great privilege for me to serve among you as "pastor, priest, and teacher." 
(BCP, p. 531) I thank God every day for leading us to Good Shepherd, and I continue to be profoundly 
grateful to you all for the many things that you have done to welcome Tracey, Rae I, Danny, and me. 
This is our home now, and we are very happy here. I would like to organize my report under three 
headings. First, I will offer a snapshot of some of my first impressions of the parish, as well as some of 
my day-to-day activities as your rector. Second, I will describe some of the first steps we have taken 
toward meeting our goals as a parish. Third, I will outline challenges for our mission and ministry at 
Good Shepherd in the coming year. 

I. A Snapshot 

There's really too much to tell. I arrived in Athens in May of 2006, six weeks before Tracey and the 
children. My earliest memory of Good Shepherd is your gracious hospitality. Many of you opened your 
homes to me at different meals and parties. When the rest of my family arrived, we moved into our 
home. I remember receptions for us hosted by the Marthas and others. On my birthday in October, I 
remember a huge cake and the choir singing "Happy Birthday." Over time, many of you have come to 
my office and shared stories of profound pain and joy, as well as your hopes and dreams for the parish 
and its future. I will never forget the first time I presided at our altar or my first experience of 
Wednesday lunch. At Good Shepherd, we've been blessed with an excellent staff, who are ajoy to work 
with. Marsha and Glenda perform exceptional ministry among us with the highest standards and a sense 
of humor. We've also been blessed with a strong Vestry, who care deeply about this parish and everyone 
in it. The Vestry, wardens, and other officers deserve our gratitude. The calling of a new priest is among 
the hardest pieces of work a Vestry is ever asked to do. I am grateful to them, to the search committee, 
and to many others for the work they did on behalf of Good Shepherd. Departing Vestry members Dana 
Carlson, Al Topping, and Roland Swardson deserve a special thank you, and Curt Sherman deserves a 
medal for his faithful service as junior warden, service that involved countless hours of hard work. 
Highlights of the year for me include the bishop'S visitation with the baptism of Adam Gustafson and [he 
confirmation of A. J. Stack, music worthy of a cathedral, the celebration of a new ministry, the new 
member dinner in our home, Christmas Eve, painting the Sunday School room and nursery, lessons and 
carols (TWICE), playing peek-a-boo with George Hyatt at the Epiphany potluck, and the youth group 
singing Christmas carols at Lindley Inn. Another thing that I will never forget is funerals. Since May, I 
have officiated at three. Two of them were at Good Shepherd and were defining events in the life of this 
parish, especially for family and close friends. Jamie Tevis and Larry Larson were both pillars of the 
church and much loved residents of Athens. A third funeral was held at West Union cemetery for fOlmer 
parishioner Irene Roach, with a group of loved ones. May Jamie, Larry, and Irene rest in peace and rise 
in glory. 

Especially early on, much of my work has been getting to know you and finding my way around town. 
Daily, I spend time in prayer for the parish and its people, realizing that our relationship with God 
provides the foundation for all we do. Each week is centered on preparation for the liturgy and sermon, 
especially for Sunday but also for Wednesday and special occasions. By far, Sunday is the busiest day of 
the week. A typical Sunday sees three celebrations of the Eucharist, sometimes four if I am presiding at 
our service at the Lindley Inn Assisted Living Facility. There are also adult education (on Sunday 
mornings at 9:00 a.m.) and youth group (on Sunday afternoons every other week}-and sometimes a 
committee meeting to boot. There are people to greet and welcome, friends to talk to, and interesting 
questions and requests that come out of the blue. Now I know why the General Ordination Exam ends 
with a closed book section called "Coffee Hour Questions." In addition to preparing for Sunday, during 
a typical week, I make several pastoral calls to homes, nursing homes, and hospitals, often bringing 
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communion. Some of these visits are planned; in other cases, they are in response to crisis. People also 
come to me, either making an appointment or just dropping by. There is writing and editing to do. We 
publish a weekly bulletin and monthly newsletter. I also keep up with a never ending stream of 
correspondence, e-mails, and phone calls, and perform other administrative tasks. There are Vestry 
meetings and other meetings, near and far, to plan and attend. Sometimes there are parties to go to. 
God's Kingdom is like that. What a privilege to have a job where so much of the work is so enjoyable. 
Other things I see are heartbreaking, but it is still a privilege to be invited in. If we keep our eyes open, 
we find Christ there too, in the middle of our human brokenness. 

II. First Steps 

As I prepared for my final interview with the Vestry before they extended the call on behalf of Good 
Shepherd, I consulted with two experienced priests. One had been a college chaplain in two different 
settings. The other, now dean of a cathedral, was serving as rector of a vibrant parish in a college town 
that had doubled in size in three years. Both provided helpful advice about parish leadership and how to 
approach the specific goals in the profile. Of the many things they told me, two were most helpful. The 
first was: "Love the people, listen, be patient, and see what God is doing." The second was more 
concrete and concerned church growth: "There are no silver bullet programs. The key is doing the basics 
well: liturgy, preaching, pastoral care, Christian education, fellowship, and outreach. Your nursery and 
Sunday school are especially important. They should be well staffed, clean, and above reproach." Out of 
these conversations, I developed the basic strategy that has guided our efforts to respond to the parish 
goals: "Build on our strengths, do the basics well, and practice the ministry of active hospitality." 

Our goals as a parish are well chosen and worth restating. We may revisit these goals from time to time, 
but they will guide our mission and ministry for the foreseeable future. They are as follows: 

1) Continue to build upon a strong heritage of worship and music that is eucharistically and 
prayer book centered and which strongly involves the laity. 

2) Raise up and strengthen vestry and other lay ministers who can provide consistent and 
visionary leadership and assist the parish in understanding and responding to conflict. 

3) Learn about and foster financial stewardship especially as it pertains to the monetary 
requirements of a full time priest and other personnel, and to addressing the needs and use of 
our physical plant. 

4) Continue to encourage and support individual and small group ministry in the community, 
and establish and sponsor new programs. 

5) Develop programs and worship for the congregation designed to attract young families, their 
children, college students, and other underserved groups; where possible we will work 
cooperatively with other churches. 

It is important to note how the goals function together. Worshiping God together is central to any 
Christian community. In the liturgy, especially the Sunday Eucharist, we encounter the living Christ and 
hear the Gospel of salvation proclaimed. Liturgy is also the primary place we welcome new members. 
Financial stewardship (which is also an act of worship-"Where your treasure is, there your heart is 
also") makes all the other ministries of the parish possible. So too does strong lay leadership and 
ministry and a fair, honest, and open response to the inevitable conflicts in any Christian community. 
Our ministry flourishes to the extent to which the People of God live out our baptismal vows. Properly 
understood, one of these vows encompasses all the rest, as well as our parish goals, namely "to seek and 
serve Christ in all persons." 

I am convinced that the single most important thing the Vestry has done in my time here was to authorize 
$2000 (out of budget) to refurbish the nursery and Sunday school space. We held two work days, in 
which many parishioners lent a hand. Phyllis and Dick Dean took on a lot ofthe work, including making 
a beautiful set of Godly Play materials. We repainted the room, got rid of old toys and safety hazards, 
and made the Sunday school room ready for Godly Play. Canon Vicki Zust came from the diocesan 
office in Cincinnati to train our teachers in this exciting curriculum, which has been a huge success (see 
the Sunday School Report). We also hired two college students to serve as nursery workers (one of them 
resigned in late fall, but we have now hired someone new) and enlisted the help of the Marthas (though 
Julie Nehls has also reached out to others) in providing doorkeepers, who welcome children to Sunday 
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school and provide additional adult supe-vision. Thanks in part to these efforts, we have welcomed quite 
a few children into the parish (along with their families), and we have helped to share the Gospel story 
with them. Our youth group, which has seven youth when we're all present, has also made a strong start. 
Our hope is to have a youth Sunday school class, which will run concurrently with the adult education at 
9:00 a.m. on Sundays. Even now, we are building Bible study and other educational events into our 
semi-weekly youth group meetings, which we are holding jointly with the youth of the First Presbyterian 
Church. 

Two other initiatives are worth mentioning here. The first concerns our new altar. We have raised 
nearly half of the $4000 that we estimate will be necessary to construct a freestanding wooden altar-table 
for the sanctuary. God willing, by September 2007, we will have a design approved by the Vestry, will 
make a final push for needed funds, and have the new altar in place. The altar will help us enhance our 
strong tradition of eucharistic worship. It also will remove some undesirable and untrue signals that our 
present altar sends to people about our attitudes toward the ordination of women and the 1979 yer 
Book. The second initiative concerns our new sign. The contractor that we want to build the s.;n is 
making necessary changes to the design in response to input by the Vestry and preparing a new estimate 
of the cost. We hope to steer this through the Board of Zoning Appeals and have the sign up by Fall 
2007. Both altar and sign are efforts to improve our hospitality. In each case, we are turning our fae.; 
toward the community. With regard to the altar, the priest and other eucharistic ministers will lit ~ally be 
able to face the people. With regard to the sign, we will be able to let people who pass by Good 
Shepherd on a daily basis know what is going on inside and invite them to share in our worship and other 
ministries. This is an especially important component to campus ministry. Hundreds, if not thousands, 
of students walk by each day. We need a clearer indication that this is an Episcopal Church. The 
mission of the Church involves seeking, serving, and welcoming others in the name of Jesus, and we 
need to be able to greet people face to face. 

This year's financial stewardship campaign was the most successful in our history (see the reports of the 
stewardship committee and the treasurer). We did not meet our ambitious goal of 85 pledges for 
$160,000 but still we committed nearly $140,000, more than we have ever pledged before, to support· 'Jr 
mission and ministry. We have received increased pledges for nearly $24,000 from 42 househu.:s, 
including 12 households pledging for the first time for nearly $15,000. I am proud of the Vestry for their 
willingness to adopt a mission-minded budget for 2007, choosing among other things to fully fund most 
of our new spending priorities, including outreach. The deficit level withdrawal from the endowment 
(anything more than 5% is not sustainable) remains a concern (see the treasurer's report), but there is no 
cause for panic. Remember that "Money follows mission." It doesn't come first. People give when they 
become exeited about what God is doing in our midst. We have a plan, and so far it is working. As we 
continue to engage God's mission together, we should be able to close the gap soon. What is important 
right now is not to adopt a siege mentality. As ministries expand, we often need to take calculated risks, 
and the Vestry has been willing to step out on faith. The $1500 for new member ministry and $2600 in 
Christian education in our financial statement of mission for 2007 will allow us to continue to do the 
kinds of things that are attracting new members. I remain convinced that we need to double or triple in 
average Sunday attendance and budget, in order to be the kind of congregation that can sustain Christian 
mission in our location over time. This was the intention when Bishop Hobson planted us here, asking 
many Southern Ohio Episcopalians to give sacrificialIy in order to do so. The additional commitments to 
outreach and justice ministry are intended to prevent us from selling our souls in the process. I am 
convinced that many contemporary models of church growth are driven by a consumer mentality rather 
than discipleship and that they involve idolatrous distortions of the Gospel. We are growing for the sake 
of our mission, and growing is not an end in itself. I am grateful to the outreach committee and Vestry 
for their embrace of the MilIennium Development Goals (see page 14), and for their willingness to think 
creatively about the ways in which our outreach ministries work both to meet immediate needs and to 
contribute to systemic change. The model of committees of concerned laypeople developing a proposal 
to the Vestry for how it should allocate our resources for mission (remembering that the Vestry has this 
canonical responsibility and that tough trade offs sometimes need to be made) is one that I hope can be 
expanded in future stewardship campaigns and budget years. 
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III. Challenges for the Coming Year 

The biggest challenge for our future is the development of new forms of lay ministry at Good Shepherd. 
Stewardship of time and talent is just as important as financial stewardship. Moreover, if we develop the 
former the latter often takes care of itself. Our two most successful programs are the choir and 
Wednesday free lunch. Both have large, dedicated groups of people who make excellent ministry 
happen. Ifwe are going to meet the parish goals, we need to develop similar commitments to Christian 
education (Sunday school, youth group, campus ministry, adult education), new member ministry, 
fellowship events, and new ministries focused on social justice and outreach. These programs will 
provide places for people to plug in and become part of Good Shepherd. I want to encourage people to 
think about where God might be calling them to serve, either in an existing ministry of the parish or in 
some of the new ministries we are starting, and to tell me about it. I also want to stress that we will find 
ways to support unanticipated lay initiatives when they are consistent with the overall mission and 
ministry of the parish. If there's a program that we should start, tell me, and if it's consistent with what 
Good Shepherd should be doing, I will. But be prepared to take on responsibility for making it happen. I 
won't initiate any new programs here where there are not laypeople accountable for making them 
succeed. There should be no unnecessary batTiers to our participation in God's work, and, where such 
barriers exist, it is my role as priest to break them down. There are many needs for lay ministry. Before 
closing, I'd like to highlight three, namely Sunday school, youth group, and new member ministry. 

We are down to one Sunday school teacher for Godly Play. Ideally, we need four or five per classroom 
to sustain this program over time (this means that a teacher would only have to teach once per month). 
We hope to be able to move to two classrooms next year, which would mean eight to ten teachers. I have 
begun to recruit teachers for next year, but this is a real change to how Good Shepherd has done Sunday 
school in the recent past. If we prove up to this challenge, our ministry with children and their families 
will continue to flourish. A similar situation exists with regard to the youth group. Zelma Coleman has 
helped me with what we have done this year. We have tried to provide a mix of study, service, and 
fellowship. We need more adult youth leaders. Some of the best curricula for youth presuppose four 
adults for senior high and another four for junior high. We would need at least four adults, if we want to 
provide a youth Sunday school class at 9 a.m. Sunday mornings. We also need people who'd be willing 
to help drive, provide meals, or host the group on an occasional basis. For many compelling reasons, 
with regard to Sunday School and youth group, it is important that the priest or Director of Christian 
Education discern who in the congregation has the gifts needed in a teacher and not make an open request 
for volunteers. It is crucial that some of the people I ask say "yes." Without substantial lay participation, 
these programs will stall or fail, when they need to expand. I continue to be grateful to those who have 
taught and those who serve as doorkeepers. 

New member ministry will help organize new member dinners. We need people to host the dinners, to 
help cook, and to set up and take down. We also need established members to come to these events, so 
that new members can get to know some of the wonderful people at Good Shepherd. The first event, 
held at our home, was a huge success, but we need more hands to make it happen twice a year (perhaps 
more often than that). This Lent, we will offer an inquirers' class, using the Via Media curriculum, 
which we will advertise broadly in the community. Eventually, we will need more facilitators and 
sponsors for Via Media, including sponsors for adult baptisms and confirmations. We will also need 
people to provide coffee and food. New member ministry will also start a greeters' program and will 
need people who are willing to help the rector follow up with visitors. I currently write or call (often 
both) anyone who signs the parish registry and provides a phone number or address. A new member 
committee is no substitute for the countless acts of hospitality practiced by the entire parish. I have felt 
the warmth of your welcome, and I thank you for the ways you extend this to others. Be deliberate at the 
coffee hour and after church in reaching out to those you don't know and including them in your 
conversation. 

Conclusion 

The past eight months as your priest have been a joy. I am overwhelmed by your hospitality to me and 
my family. I am encouraged by our first efforts to meet the parish goals. Our plan to do so is already 
bearing significant fruit. If we stay focused on our mission and actively seek and serve Christ in all 
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persons, we will succeed. I am convinced that commitment to new forms of lay ministry will be 
necessary if we are going to build on a strong start to our "partnership in the Gospel" (Philippians 1 :5). 

I began with one ofthe collects for mission from Morning Prayer. Let me conclude with another: 

Almighty and everlasting God, by whose Spirit the whole body ofyour faithful people is governed and 
sanctified. Receive our supplications and prayers which we offer before you for all members of your 
holy Church, that in their vocation and ministry they may truly and devoutly serve you,' through our Lord 
and Savior Jesus Christ. Amen. 

The Rev. R William Carroll 
Rector 

Senior Warden Report 
2006 

Greetings in the name of Christ, 

This Senior Warden's Annual Report is a joy to write. 2006 was filled with great accomplishments for 
the parish. We have engaged a new priest, the Reverend R. William Carroll. His family of Tracey, 
Rachel, and Danny have added energy to our collective lives. Programming is improving and I will leave 
a detailed description of new efforts to Bill. 

Our ministry to the community has flourished this year. We continue to serve large numbers at our 
Wednesday Lunch Program, our Lindley Inn service attracts a consistent number of residents, and we 
have active ministries to one another. Bruce and Jane Ergood have extended our mission efforts by 
training heath workers in Honduras. I am amazed at how much we do in a congregation of our size. 

The General Convention of the Episcopal Church in the United States held in Columbus attracted a large 
number of volunteers from Good Shepherd. I will not try to list everyone I saw in a red apron from Good 
Shepherd, as I am sure there were others whose schedules did not match the one I worked. I am proud of 
our presence and applaud everyone who volunteered. 

Finally, we elected a new Bishop of the Diocese of Southern Ohio in November. The Right Reverend 
Thomas Bridenthal will be consecrated in April. We are looking forward to his presence among us. 

I hope 2007 is as exciting as 2006 was. 

Respectively submitted by, 

Bob Shelly 
Senior Warden 
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Junior Warden Report 
2006 

Thanks to the contributions and efforts of many parishioners the rector's office and the nursery were 
renovated and repainted this year. Also, numerous minor maintenance issues and these notable matters 
have been addressed: 

• 	 The hot water heater in the church's mechanical room began leaking and had to be replaced by 
professional plumbers. At the same time, the flexible gas service line to the water heater was 
replaced with black iron pipe to bring it up to code requirements. 

• 	 An intermittent problem with a flush valve in the men's restroom was corrected by professional 
plumbers. 

• 	 Nearly all the light fixtures on the church's lower level were re-Iamped with energy efficient 
fluorescent bulbs. The ceiling lights above the altar and choir were reworked to accommodate 
long lasting, energy efficient flood lamps and reinstalled. 

• 	 Two window sashes in the Episcopal House required professional repairs after being damaged in 
a wind storm. 

• 	 The boilers in the church's mechanical room were inspected and it was determined that the drain 
lines from the emergency relief valves were too long. The problem was corrected. 

• 	 A fire code compliance inspection of the church building revealed that an exit sign was not lit 
and the fire extinguishers were beyond their dates for recertification. Corrections were made but 
for various reasons four of the fire extinguishers could not be recertified and had to be replaced. 

• 	 A rental property code inspection revealed several violations in the second and third floor 
bathrooms ofthe Episcopal House. The corrections were made using on-hand materials and re
inspection was completed. 

Matters currently being addressed include: 

o 	 Bids were solicited from contractors to replace the copper gutters and downspouts. Partly 
because of the recent increases in the price of copper the received bids varied from expensive to 
astonishing. All the same, I encourage the next vestry to pursue whatever funding arrangement is 
necessary to get this work completed. 

o 	 A carpenter/contractor has been retained to repair pews but the work has not begun at this time. 
Seventeen pew benches in the nave have split and require repair of their glue joints. The other 
pews will be reinforced to try to prevent this problem. 

The Episcopal House continues to be used as a student rental and as such it gets a lot of abuse and only 
minimal attention. Parking space rentals also serve as a source of income for the church and aggravation 
for the church administrator. Donated effort and fortuitously few expensive repairs allowed the 
maintenance budget to be under spent this year. Considering the age of our facilities, I don't expect that 
to continue. 

Respectfully Submitted, 
Curt Sherman 

Junior Warden 
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Music Report 
2006 

Current choir members are: Don Frazier, Allyn Reilly, Dick Dean, Ted Foster, Richard Carlson, 
Gregory Proctor, Gifford Doxsee, Steve Steward, David Burton, Chuck Brient, Debbie Hillard, Sandi 
White, Marsha Dutton, Elizabeth Sayrs, Harolyn Brient, Anne Lombard, Jeanne Wells, Elizabeth Kralik, 
Joanne Worstall, Phyllis Dean, Alina Bucelli, and Jane Lou Smith. There are other singers from the 
parish and from other churches who frequently sing with us for special events. 

In addition to the main work of providing musical leadership on Sunday mornings, the choir also 
provided music leadership for the Evensong on Good Shepherd Sunday (May 7th

, 2006) and again 
presented a very fine Advent Festival. Attendance at this festival continues to grow. 

Our Vocal Music Assistants were Krista Voorhees, Lauren Hannay, Jason Hartz, and Jacob Conklin. In 
September we were joined by Adam Gustafson who replaced Jason Hartz. Jason has since moved to 
Bemidji, MN, where his wife took a teaching job. As a parting gift to the choir, Jason gave us another 
anthem that he had written. 

Our VMA program is a unique aspect of the outreach program of this parish. The students appreciate the 
opportunity to share their talents in a worship setting and the parish benefits from their musical skills. 
The students tell me that they appreciate having the church family. 

Maintaining musical links with our glorious Anglican musical tradition is helped by our membership in 
the Royal School of Church Music. This organization, based in England, is an umbrella organization for 
Episcopal choirs around the world. RSCM-America is now becoming very active. There is now a very 
active American arm of this organization which is in the process of moving their offices from Akron, 
Ohio to Westminster Choir College in New Jersey. The number of summer courses for children, youth 
and adults is growing. One important component of this program is "Voice for Life" a training program 
for all ages. Next year there will be events around the country for the 80th anniversary year. 

Organ Report In December I met with J olm Muller, our organ tuner and technician to ascertain 
maintenance needs over the next several years. There is nothing at this time that will cause major 
malfunctioning. However, the age of the leather in various parts of the organ means that we will need to 
plan for replacement. Some age related effects such as cracking and very small holes are beginning to 
appear. Most other things that go wrong are fixed on a case by case basis during the regular tuning and 
maintenance visits. The most important thing for us to do now is to create an Organ Preservation Fund. 
We have a fine historic instrument and want to ensure that it continues to work properly. 

Hopes and Dreams I envision Good Shepherd as being a leader in sacred music for our region. 
Establishing a concert series, maintaining a solid choir program, maintaining and growing the June Black 
Music Fund and eventually adding a children's choir are all ways that we can do this. I am pleased that 
we continue to search out ways to keep our worship current but still of high quality. The Episcopal 
Church is fortunate to have a Standing Music and Liturgy Commission that continues to publish musical 
resources to enhance new liturgical resources. For example, the "Missa Appalachia" we are using during 
this Epiphany season is published in the musical companion to "Enriching our Worship." 

Thank you for your continued support of and desire for a strong music program that strives to work hand 
in hand with other programs of the parish. 

Respectfully Submitted, 

Marsha Reilly, 
Music Director 
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Altar Guild Report 
2006 

The Altar Guild is committed to carrying out the preparation of the Church for all services held at the 
Church of the Good Shepherd. 

In addition to preparing for regular Sunday Services and Wednesday Evening Services, the Altar Guild 
members assist in preparing for baptisms, confirmations, weddings, funerals, ordinations, and memorial 
services. This year the following special services were held: 

3 - Memorial Service/Funeral 

1 - Wedding 

1 Baptisms 

2 - Confirmations 


Two members ofthe Altar Guild are present at each service held at the church. 

As Directress, I appreciate the dedication and faithful services of each member and all the extra time they 
give. 

Respectfully Submitted, 

Julia Nehls, 
Directress 

Environmental Stewardship Subcommittee Report 
2006 

The UN Millennium Goals adopted by the Episcopal Church General Convention (2006) include Goal 
Seven: Ensure Environmental Sustainability. "We cannot have sound economies, sustainable societies, 
and healthy people without a healthy planet. Uncontrolled and rampant abuse of natural resources .... 
have caused alarming changes in our natural world in recent decades" (www.millenniumcampaign.org) 
As caretakers of God's creation, we are called to take action to protect and nurture it. 

The Environmental Stewardship committee has been working toward sustainability by implementing 
strategies to recycle (current) waste material, reduce/eliminate the use of disposables, increase energy 
efficiency, and collaborate with other local churches on environmental projects. Phase 1 was 
implementing a recycling program. 

Containers were donated and labeled for recycling glass, #1 and #2 plastics, steel, aluminum, paper, and 
cardboard. Currently, materials are being taken for recycling by members of the congregation, but when 
the garbage contract comes up for renewal in April, plans are to switch to a company which will also 
provide curbside pickup of recyclables. A letter was sent to all groups which use Good Shepherd's 
facilities, explaining the recycling program, and asking for their cooperation in implementing it. 

Respectfully Submitted, 

Dana Carlson 
Jane Forrest Redfern, 

co-chairs 
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Nominating Committee Report 2006: 
Vestry Election Slate for the year 2007 

Senior Warden: Robert Shelly (one year term) 

Junior Warden: Ted Foster ( one year term) 

College/University Representative: Michael Adeyanju ( one year term) 

Vestry: Geoff Buckley Term Expires 20 I 0 
Vestry: Richard Carlson Term Expires 2010 
Vestry: Zelma Coleman Term Expires 2010 
Vestry: Carolyn Murphree Term Expires 2010 

Diocesan Convention Delegates Matthew Adeyanju 
Ann Shelly 

***Please Note: 	 (per our by-laws) "additional nominations, with consent of the nominee, 
shall be allowed from the floor of the annual meeting." 

Respectfully Submitted, 

Al Topping, Chair 
Dana Carlson 

Roland Swardson 

Outreach Report 
2006 

The Outreach committee met in October to review current outreach projects and to make 

recommendations to the Vestry on levels of funding in the 2007 budget. Current projects were matched 

up with the National and World Church's Millennium goals: 


1) Eradicate extreme poverty and hunger (Wednesday Lunch, Food Pantry, Habitat, ERD, Crop Walk, 

Rural Action, UTO, ECSF) 

2) Achieve universal primary education (ERD, Honduras Support team) 

3) Promote gender equalitv/empower women (ERD, Heifer Project, Honduras Support team, Habitat, 

Planned Parenthood, Recovery ministry (AA), Prison Ministry) 

4) Reduce child mortality (Honduras, ERD, Heifer, Food Pantry, Rotary (Water for the world) 

5) Improve maternal health (Honduras, ERD, Heifer, Food Pantry, Rotary (Water for the world) 

6) Combat HIV/AIDS, malaria, and other diseases (Planned Parenthood, Honduras, Visiting nurses, 

health fairs (diagnostic tests), March of Dimes, Relay for Life, ERD) 

7) Ensure environmental sustainability (Rural Action, reduce/reuse/recycle at church, ecumenical Earth 

Justice, greening Wednesday lunch, Sunday school curriculum) 

8) Create a global partnership for development wi targets for aid, trade, and debt relief (ECF, UTO, 

Heifer, Honduras, Rotary club, Rural Action) 


Discussion centered around receiving education on the issues, balancing local vs international 

commitment, and the relative sustain ability of various projects. Recommendations to the Vestry were to 

continue 2006 funding levels to all current ministries and projects and to propose how any new funds be 

allocated for international and local mission. The $1000 for Honduras, $650 for Episcopal Relief and 

Development, $350 for Heifer Project, $500 for Habitat for Humanity, and $500 additional funding for 

Rural Action in the 2007 budget represent the recommendations of the Outreach Committee. 


Respectfully Submitted, 
Dana Carlson 

Jane Forrest Redfern, co-chairs 
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Prayer Shawl Ministry Report 
2006 

The Prayer Shawl Ministry was started by several Good Shepherd parishioners in 2003. At the present 
time there are ten knitters. Since 2003 we have given 194 shawls; 45 of these were given in 2006. 

The shawls are blessed prior to being presented. A small tag is attached to each shawl indicating that it 
came from the Church of the Good Shepherd Prayer Shawl Ministry. They are given with a copy of a 
prayer for the recipient. People are sent shawls for a wide variety of reasons, for instance: illness, death 
of a loved one, celebrating a marriage, birth of a baby, etc. We have also sent shawls to people outside of 
the Athens area: West Virginia, Pennsylvania, New York, Rhode Island, Indiana, Connecticut, among 
other places. 

This is a lively and growing ministry; it is much appreciated by the recipients of the shawls and the 
shawls are knitted with love and prayers by the donors. 

Respectfully Submitted, 

Julia Nehls 

Stewardship Committee Report 
2006 

Comparative results of the pledge drive for calendar years 2005-2007 are listed below: 

2005 2006 2007 

Number of pledges 79 68 70 

Total $ pledged 122,748 126,102 138,894 

Average $ pledged 1,553 1,854 1,984 

In cross comparison of the above data between 2005 and 2007, there were 2 more pledges in 2007 and 9 
less than 2005. The average amount pledged increased by $301, which is 20% increase over 2005, and 
$130 (7%) over 2006. A net increase of $16,146 and $12,792 resulted in more dollars pledged in 2007 
over 2005 and 2006 respectively. There is continuous increase in the average dollar pledged. 

Some families have moved away in 2006 and we also gained some new members. Nonetheless, some 
pledges made in 2006 are yet to be renewed for 2007. 

Thank you for your continued supports toward the mission ofthe Church of the Good Shepherd. 

Respectfully Submitted, 

Ann Braxton and Matthew Adeyanju 
2007 Co-chairs of the Stewardship Committee 
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Sunday School Report 
2006 

Good Shepherd began a new Sunday School program in September 2006. "Godly Play" is a Montessori 
style curriculum that presents bible stories from the Old and New Testament through experiencing the 
narrative. An equally important goal of the curriculum is to create a safe and welcoming space for 
children, where they can experience the love and hospitality of God. Children hear the stories and watch 
the stories presented through the use of various props and materials. Instead of being asked to recall 
details about stories, the children are asked to wonder with the storyteller about various points of the 
story. All this takes place within the context of liturgical style worship where the children respond to the 
stories in their artwork or use of the story materials. Their responses have been incredible. It is a joy to 
\vatch them retell the stories in art and to hear them remember stcries that they have heard before as we 
wonder together about new ones. Right now we have children who are four years old through children in 
the fifth grade. We have eleven children registered this year so far. Our challenges for the next year will 
be to: recruit more teachers (we're down to one-the ideal is four to five per classroom) and finding 
space for a second classroom, so we will have room to grow even bigger. 

I would like to thank some people who have made this Sunday School year a success. First, to all of 
those who helped get the space ready, particularly Phyllis and Dick Dean who made the materials we use 
to tell the stories and who continue to respond to requests to work on the space. I would also like to 
thank those who have volunteered to be the assistants in the room who greet our children and help with 
our weekly feast. Thanks to all of you for allowing me the privilege and blessing of working with and 
wondering with your children. 

Respectfully Submitted, 

Tracey Carroll 

Wednesday Lunch Report 
2006 

During 2006 the Wednesday Free Lunch Program volunteers served 5,735 meals to our 4,993 guest·, 
and received nearly that many "thank-you's" from them. When you consider the cost of food and reai,Le 
that we offer a very nutritious, well-balanced meal, you know that your individual offerings to this 
program is what is substantially keeping this program thriving. Our line-item CHOGS budget of $1 ,060 
and our grant of $1,000 from the Episcopal Community Service Foundation would not have met our 
needs if it weren't for you. We thank you and we ask your physical support, as well, on one of our four 
teams. 

Respectively submitted by, 

Joanne Larson 
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Treasurer's Report 
2006 

Part One: Pointing with Pride 

1. Our Pledge Income - As of this August, I will have been a member of Good Shepherd for ten years. 
Through personal experience and by reviewing records, I have observed twelve years of Stewardship in 
Good Shepherd. I would like to review how our Stewardship has evolved over this time. 

Year Amount Pledged Year Amount Pledged 

1996 77,244 2002 (not available) 

1997 89,701 2003 120,121 

1998 80,776 2004 118,388 

1999 90,871 2005 129,744 

2000 103,097 2006 126,012 

2001 104,144 2007 138,894 


To cover an annual inflation rate of 3% yearly since 1996, our pledging would have had to increase to 
$106,924 (38.4%). In fact, our pledging has increased by 79.8% to $138,894. Compared to 1996, our 
pledging is ahead of inflation by over $33,000 annually. Our record over the past decade has been 
impressive, to say the least. We deserve to be proud of our accomplishments. 

2. Our Endowment - Our Endowment principal balance as of December 29, 2006, is $622,841. This is 
the highest principal balance we have had since the middle of 2001. While part of the increase comes 
from a general improvement in the financial markets, much of it comes from our own care and vigilance. 

3. Our Endowment, Yet Once More - To cover the expenses of calling a Rector and moving this person 
to Athens, we began as early as 2003 to set up a search fund. By the time Bill was called, this fund had a 
balance of about $19,500. In addition to the general good fortune of being able to call Bill, we had the 
financial good fortune of incurring "only" $12,500 in search expenses. The $7,000 surplus was put into 
the Endowment, which helped increased the amount of our principal. 

4. The Kroger Gift Card Thanks to leadership of Al Topping, we have been actively participating in 
the Kroger Gift Card Program. In 2006, Good Shepherd realized $3,554 of income from parishioners 
using the Kroger Gift Card. To put this in perspective, our average pledge for 2007 is $2,402 and our 
median pledge is $1,300. The income realized from an activity no more difficult than eating represents 
1.5% of our full annual budget. If you have not done so; I urge you to obtain a Kroger Gift Card. If you 
already have one, I urge you to use it regularly. 

Part Two: Viewing with Concern 

L For all our progress and recent accomplishments under Bill's leadership, we still have not done 
enough financially. We are at the bare minimum annual budget we can have and maintain ourselves as a 
viable parish. To accomplish even this, our 2007 Budget assumes a pledge income of $140,000. But as 
oft11is writing, we have signed pledge commitments of $138,894. This shortfall has forced us, for 2007, 
to take 7.7% of our endowment principal. 

2. No endowment principal can be preserved in the long run with an annual withdrawal rate greater than 
5%. We cannot sustain our current level of withdrawal from the Endowment for long and continue to 
function as a parish. At the moment we are solvent on a day-to-day basis, but we must all understand 
where we are heading if our parish income does not quickly increase. To quote a recent comment by 
Bishop Schori, "None of us has received the property held by the Church today to use as we will. We 
have received it as stewards, for those who enjoy it today and those who will be blessed by the ministry 
its use will permit in the future." 
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Part Three: A Ray of Hope 

Though we are still in trouble, we have definitely made a lot of improvement. We are only defeated if 
we stand still, but if we stand still we are defeated. We must all examine our present stewardship to 
make sure we are pledging in a realistic portion of our economic wherewithal to the support of Good 
Shepherd. But it is even more important that we also embrace Bill's philosophy that "money follow 
mission." We must remember, as members of Good Shepherd, that we are also members of the Body of 
Christ. We must dedicate ourselves to supporting every program of ministry we can so Good Shepherd 
can realize Bishop Hobson's vision for us as a source of ministry to the Athens community and to the 
world. If we don't, we will fail. If we do, the money will take care of itself and our ministry in the 
community will succeed. 

Respectively submitted, 

Jack Flemming 
Treasurer 
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INCOME 

Pledges 
Plate Offering 
Endowment Income 
Endowment Withdr'1 
"Deficit" Withdrawal 
Designated Gifts 
Rentals 
Kroger Cards 

Total Income 

EXPENSES 

Personnel Expenses 

Rector 
Stipend 
SECA 
Pension 
Health/Dental Ins. 
Expense Allowance 
Continuing Education 
Car Allowance 
Group Life Ins 
Subtotal 

Secretary 
Salary 
FICA/Medicare 
Group Life Ins 

Subtotal 

Music Director 

Salary 
FICA/Medicare 
Continuing Education 

Subtotal 

Christian Formation 
Salary 
FICA/Medicare 

Subtotal 

2007 Budget 

140000 
10000 
10800 
19200 
16071 
3000 

33285 
4000 

236356 

47952 
7912 
8631 

21540 
1000 
1000 
3708 

306 
92049 

28758 
2186 

61 

31005 

11279 
857 
400 

12536 

o 

5% withdrawal of assumed $600,000 principal 

Additional 2.7% withdrawal to balance budget 

Assumes 5% rental increase in 09/07 

3% raise for staff 

Includes Stipend & Housing/Utilities 
16.5% of above figure 
18% of Stipend & Housing/Utilities 
Medical = $1 ,618/mo & Dental = $147/mo 


